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DOE ARRA Amended Local Plan

Insfructions

General Plan

Outreach to
Potential
Clients

Itis Important to flrst read the DOE ARRA Local Plan Instructions provided as a
separate document befora complating this plan.

© | Necessary, trained staff will conduct ong-on-one community outreach by going

' igp_rn_m_@zpi%_fg.ejpjain the purposs of our programs and how to contagt our i

R AR mw—pﬁ:g : >
. in anticipation of stiminus funds, the Human Resource Agancy (HRA) has made

i efforts to Increase both internal and external staffing. The HRA has created a

¢ survey for licensed contractors to take informing the HRA about their interest,
availabliity and capacily to assist the HRA, as a subcontractor, In housing
rehabilitation, weatherizatlon, heating and cooling program services. Qver
seventy contractors have successfully completed the survey showing Inferest in
partnering with Glenn Counly Human Resource Agency. The survey was created
and nofification sent out via local newspapers inviting contractors ta take the
survey. This actlon did, and will continue to, create a pool of gusiified and
responsive subcontractors to utilize for services in Colusa, Glenn and Trinity
Countles. This survey also addresses training neads for local contractors who
may be interested in parlnering with our local agency. The HRA has entered info
setvice agreements with local, speclalized contrastors to assist the HRA with
LIHEAP and DOE program services, The HRA has also been approved to filt up
to six Housing Rehabllitation positions and complated the interview process. Final
| selections are being defermined.

e i
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! The HRA has been providing services In Colusa, Glenn and Trinity counties for I

} nearly 20 years. Wae have established a rapport with partnering agencies, non- [

¢ profits, falth-based and community based groups and agencies In all three !

; counties, This natwork will serve as the primary source of our outreach efforts, In i

; an effort to meet our production goals, we will aiso place ads in alff ocal :
newspapers informing residents about the stimulus funding and the opporfuniiies

{ that are avaliable, Additionally, our agency webpage will feature information

i about agency services under ARRA. If additional program marketing Is

i door-to-door within each community or attending established service meetings.

| We are working with the KRCR (local TV channe!) to put together a short
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* agency. A recovery logo has been added to the work-shirts of our employees, [

:2 ¥ peifoc kot .:qr Rbar iy Lt ..‘l/.A 5 SRR .§1‘a?;~-'.=-
1. Afrained staff member completed outreach efforts at a local tribat council
meeting. We plan-to have staff members present at their tribal office on a
: quarterly basis. We are continucusly scheduling presentations at local
service clubs, church organizations and siall non-profits,
2. Over the next three months we plan to enter into many new vendor
contracts to provide weatherization and heating/cooling services.
3. Plan to hire a new staff member o only complets assessments and
diagnostics on homes that have been desmed eligible.
4. Our bllinguat staff Is reaching out {o the Spanish, Hmong and Laos
speaking communities, .

(7 b et s b e
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Manager presented at a Tribal Counell office on July 20, 2008 in
Weaverville. Over twenty tribal members and family attended the event,

; Also was able to complete twenly intakes during that time for HEAP

i assistance.

2. Our Intake staff completed over 200 HEAP ‘applications for the month of

August,

{‘ 3. We have over 100 units that have been deamed eliglbte for weathérization

H

i

R —
i

services and need assessing within the next 120 days. Thatls normally
how many we complete in an entire year, ’

Cuitreach fo
Elacted
Officials

SHESCH) Y .I$ :-.—« eyl .pﬁ-ﬁ_.—*? St R Lo Ot s SRR o1
All funding declsions are made by our elected officials as we are a public agency. |

Presentations are completed by our administration when funds are required to [
have Board of Supervisor approval, Our agency is also governed by a community

action parinership board which is comprised of elected officials from all three

: counties, representatives who serve economically disadvantaged individuals and

 representatives of local private enterprises. Our community action bard members

are individuals who care about their communities and desire the best service

: posslbte. Our director is in the process of inviting local Board of Supervisor

i members to the weatherization job sites to observe the work being completed by

L our frained weatherlzation speclalists or sub-contractors.

2 NSRS I ar B e -,s.J.Bg-.,..l‘

1. Cur smployees will prepare a pressntation on ARRA funds fo present at - '
the December 7, 2009 CAP Board Mesting,

2. Qur employees will prepare a presentation on ARRA funds to present at {
the December 17, 2009 Glenn County Human Resource all agency i
mesting. :

3. Complete up-to-date activity report on a quarterly basls ic the CAP board, g

4. Refer the hoard members fo our Agency website: which consists of up-lo- 1

e e T
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Cutreach to
Potential
Partners and
Community

1. Discussion was held at the CAP Board Meetings on ARRA funding on
11/19/2008, 1/28/2009, 3/25/2009, 6/17/2009 and 8/23/2008,

2, OQur agency website is updated monthly with ARRA Information and
progress,

Radle sy lallploadin e —ia i ae i yic v hin

{ The HRA has been providing services in Colusa, Glenn and Trinlty counties for
| nearly 20 years. We have established a rapport with parinering agencies, non-

i profits, falth-based and community based groups and service provider agencles in

i @l three counties. This network will serve as the primary scurce of our outreach

i efforts. The HRA has created a survey for llcensed contractors to complete

i informing the HRA about thelr interest, avaitability and capacity {o assist the HRA,
| a8 a subcontractor, In housing rehabilitation, weatherization, heating and coofing

| program services. Over seventy contractors have successfully completed the

§ survey showing Interest in partnering with Glenn County Human Resource

| Agency, The survey was created and notiffcatfon sent ocut via Jocal newspapers
E inviting contractors to take the survey. Our agency [s also continuing to

i strengthen the parfnership with our ocal WIA brovider to attain refercals and ;
i_blacsments to our weatherization crow. o

%?}i—:
r5 and partner

Gt LR
pdate will be sant {0 contracto
service agencies on ARRA aclivities via email,

2. Our website link will be emailed out to all partners when ARRA
Information is updated on our agencles website,

3. We continue to contact and outrsach to contractors who have not
completed the survey; providing them with Information on how lo access
the survey via internet.

4. Ouragency has entered Into discussion with Green Corps fo attain
placements of individuals who are being tralned In a construction trade ;
with a Green focus which activities are scheduled fp begin 11/16/2009.

5. Qurlocal WIA provider refers ons to two placements a month 1o our crew
who may be interested In the construction trade but may need some QJT
tralning or Individuals who may have an extensive background in
construction but due to the downturn of the economy have been laid off or
have no jobs avallable to bid on. :

T e e et bbb i b gt oo g
T
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ievementisBe spenific Wit radatticts dates detiil ind parona
1. As of August 1, 2009 Sver sevenly contractors have successfully

completed the survey showing interest In partnering with Glenn Courity

! * Human Resource Agenay. :

i 2. Weare partnering with our local Workforce investment Board to attain

referrals and seek possible placements of dlients who have an Interest in

; construction or weatherizalion, At thls point; our agency has five WIA
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Quatity
Assurance

placements actively working with our installers and plan to retain them
through December 31, 2009,

We have entered info discussion with Green Corps to atlain placement of
Individuals who are receiving Green focused training at the local
community college. This will allow the individual or student to recaive OJT
hours. We could have up to elght slots available in this program on a

: local level. The program/prolect my last through September 2010, _ -

.

P ——

For each question In this secilon, provide a comprehensive rarrative on your curreni
pracesses and what changes you will make to Increaze the overslgnt of program
staff and subcontractors to ensure that;

L i e 0 eE ol Stelili et
it applications are screened by
. staff. These programs share a universal intake application process. The same

t documentation Is requirad for these programs. Each application Is reviewed

: carefully fo ensure it contains all required documentation and Information. The

; intake worker verifies the income fo be cotrect that was stated on the application
packet matches the backup documentation that is provided, [f the intake worker
Identifies a deficlency or deficlencles the entire application is maited back to the
appiicant with a cover istier requesting additional documentation or Information be .
i supplied by an assigned due date. If the information is not returned in a fimely
mariner a denial letter is sent o the applicant. Once all Information and
documentation has besn met, the intake worker com pletes an internal approval,
Once approved, the apptication Is referred to a data entry worker who then adds
the application to Serviraq. Servirag is our data entry system which includes a
dala calculailon test, If Input data doss not mest the required criteria, Serviraq wilt
deny the entry and warn the Individual entering the data as to the derilal. Ona
manthly basls & review of approved applizations is completed by management
stalf to ensure compliance and accourtability.

We recently hired and trained two individuals on the Intake process and
procedure. We are updating our HEAP intake procedures t o supplement the

¢ HEAP Hiiglbitity guide that CSD provides us. Three intake employees viewed the
i webinar C8D made available for DOE ARRA and LIHEAP eligibllity guldelines and
{ updates on 11/12/2004. ‘

: Weatherizatlon services are administered on 2 priority basis considering energy

} burden, vulnerable poputations, and health and safety idsues, Each application is

! required to meet a pricrity criterion of five points. If the application does noteam a

£ minimum of five points it Is denfed. Priority status includas first time clients,

i households with an energy burden exceeding ten parcent, households with low
reported Income and vulnerable populations (children under six years of age,

| elderly-60 years or older, disabled). A heafing or cooling crlsis measting the .

: emergency criteria will also be ¢onsidered a priority espacially in the extremely hot

+ summer months and cold winter months. Al HEAPR and ECIP-FT clients are

i_referred directly to our weatherlzation services for a unit assessment,

F gxizleletiel SIS 2. derdsss i SRR A R e A AR LU B R T
i Measures are only installed to improve the energy efficiency of a unit or to

i address a health and safety issue. Our assessments are reviewed by

! management and executive level staff once completed, and prior to any measures

|

i
i

 belng installed or materials being ordered. A pereentage of the units are i

Page of 5 of 12




‘inspected by RHA (3" party) staff to ensure quality assurance, The inspection [
determines if ths workmanshlp meets CSD standards; another percentage ofthe |
units completed are inspected by a separate team member who completes a post
weatherfzatlon Inspection, Our waatherization crew s advised fo always refer fo

: the WIS manual and weekly lailgate tralnings are held at our office. These

fralnings aro deslgned for all Installers and an open discussion is held on

questions and concerns. The progeam manager wil spot check jobs on a monthly
basis fo review workmanshlp and completes telephane QfA calls at the end of

' { every month to at [east ten percent of the units. The billings to CSD created from

EARS ars revsewed and approved bya program manager and a fiscal manager

i HRA's cfient records are kept In a secure, confidential locking cabinet. Once the
measure data has been entered, a specific job detail sheet Is placed In the
application file along with invoices supporting the expenditures, assessmantiwark
order and diagnostics, Agency fiscal staff and administrative support staff review
and compare the work orders to the Serviraq job detall sheets to ensure accuracy.
Serviraq also provides's billing summary that identifles measures completed and
i posted on a monthly basis. The information from the monthly billing summary s
|_entered into EARS for state reimbursement.

" The keys to administer a successful program are trammg to comp fance an
| communicate updated Informatlon. Our employses are trained {a referencs the

resources made avallable by C8D and RHA. Our employees review the WIS
manual and the HEAP guids for Intake. Our infake siaff cross-train with each
other every day. Two lead staff members will review completed applications on a
weekly manner to insurs all pertinent documantation was coilected and
caleulations are correct.  Our weatherizatlon crew Is advised to always refer to
the WIS manual and weekly tailgate tralnings are held at our office at the
heginning of every week.

Workforee Enter the total number of in-house.employees currently working in CSD

Development weatherlzation and HCS programs in the followlng positions. Count each employee
only ones. If only a portion of an amployes’s ime Is charged to the program, count
that person as ong,

| Admin / Fiscal o

Program Management

Program Support '

} Inteke
; Outreach
i Other -

4
1
@i aialis

Enter the fotal number of subcontracted employees currently working in CSD
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weatherization and HCS prog‘rams in the foliowing positions. Count each
subcontracted employesd only once. if only a portlon of an employea's time s
charged o the program, count that person as one.

| Admin/ Fiscal

1 Program Management

I Program Support
lntakem

Oufreach {
?Other- : ' o -

NIOQIo Q@i

hie HRA Is recently filled fwo public service employees to work in the ho using |

i rehabllitatlon and weatherization programs over the next 2 years. The HRA has
i also been approved to fill up {6 six Heusing Rehabilitation positions and

{ completed the interview process. In addifion, the HRA I going through an

| Infrastructure adjustment where programs, focus efforts, and steffing levels are
being adjusted/increased to accommodate the additlonat funds and requirements
i of ARRA, The HRA has entered Into service agreemants with local spécialized

1 contraciors, - . :

5= bt Lk S T L A e -,:.;., po Al Sl e Al ~-}-¢-.":'g7 .
- The HRAhas created a survey for licensed contractars to take informing the HRA
about their interest, availability and capacity to assist the HRA, as a subcontractor,
in housing rehabilitation, weatherization, heating and cooflng program services,
Over seventy contractors have successfully completed the survey showlng
interest In partnering with Glenn County Human Resource Agency. The survey

: was created and notification sent out vla local newspapers inviting contraciors to

| take the survey. Qur agency is also continuing to strengthen the parthership with

* our focal WIA provider to attain referrals and placements to our weathesization
crew. We have enfered into discussion with Green Corps 1o attain placement of

i individuals who are recelving Green focused fralning af the looal community
i_college, )

ussion with Green Corps to attain placement of
individiials who are recelving Green focused fraining at the local
communify college. This will allow the Individual or student fo receive OJT
hours. We could have up to eighi slots avallable In this program oh a

local fevel. The program/project my last through September 2010,

2. Weare partnering with aur local Workforee Investment Board o attain
referrals and seek possible placemants of cllents who have an interest in
construction or weatherization. Al his point: our agency has five WIA
placements aclively working with cur instaflers and plan to retain them
through December 31, 20010. '
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3. As of August 1, 2009 over seventy confractors havé successfully
campleted tha survey showing interest in partnering with Glenn County
i Human Resource Ageney.

The HRA has created a strvey for licensed contractors ta take informing the HRA i
about thelr interest, avaiiability and capacity {o assist the HRA, as a subscontractor,
in housing rehabilitation, weatherization, heating and cooling program services.
Over seventy contractors have successfully completed the survey showing
interest In partnering with Glenn County Human Resource Agency, The survey
1 was created and notification sent out via focal newspapers Inviting contractors to
take the survey. Once a job or project Is ldentified each contractor will-have the
ability to compete and submit proposals durlng the RFP process,

YL Aplarto ovenignt ofsubconfroicior
TheR 5 Lbficly noticed In the local newspapers and

sach contrector who has completed our local survey will receive email
cotrespondance or USPS mail with description of tasks and projects with
appropriate timefines prescribed for due date of submittal and capacity of projects
i per location, All diagnostics, assessments and post-Inspactions will be tompleted
¢ by HRA employess. Projects that Include sub-confractors wiff Include a 100%

: post Inspaction rate at least on the measures Instelled by the sub-contractor.

I Each contractor wilt have to agree to a 30 day Installation cut-off unless an

{ extension Is agreed upen or unforeseen circumstances delay the project.

Uy

Other
Subcontracting

Vehicle & if you are planning on charging any porllon of vehicle and equipmant purchases to
Equipment over ARRA, enfer the following Information related to these purchases. This will require
$5,000 per Unit  DOE approval,

et S

¥ Utility Vans

$60,000

e r— - PP P
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Barriers

Attached
Document
. Checkiist

Comments

i@gﬁi@: i {E mﬁ@ 2 2 e H Ao

f A challenge on the fiseal slde includes the reporling due date of the 5™ of every
: month. On a regular basls this mandate will be nearly impossible to meet; our

t internal monthly aflecation figures are also due on the 6™ of every month.

: Allocation of averhead; which Include benefits and worker's compensation are not
¢ done prior to the fith of every month. Ancther challenge is the newly identified

i third parly inspection requirements of quarterly rather than annualty. Notonly are
! local agencies compensating for a large amount of furids for weatherization; we

i will now be required to pufl a lead crew member and & vehlele off of the production
¢ line to shadow the onslte visits on a quarterly basis that could fast up o a week
 which amounts to a lot of loss production time over a two year period, B

£

PR R 2
nes in a thmely manner. A program
reprasentative to answer questions as they arlse, Tralning for tracking of certifled ] ‘

: payroll and proper reporting strategies, REM design and NEAT audit training and
i, any other new tralning requirements guidance.

Ramp Up Schedule \

e e it

[

{ Field Staff Tralning Logs for Agency Staff & Subcontractors

-
Diagnosfic Equipment Log

h
i

(S S A

¢ Disclosure of Findings

§ Disclosure of Legal Proceedings

SN . - 1t
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DOE ARRA PRIORITY PLAN NARRATIVE

Outreach

Rewesatherzati
on

Client
Education
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State of Callifornta
Department of Community Services and Development

50% of FY 2009 ARRA Stimulus DOE Allocation Using Pure 3FF
Maximum AHowahle Line item Amounts

Contract Tetal Allowanis | Allowabla | Allowable | Allowable | Allowabts | Allowable
County/Sarvice Area - | Number | Allecation Admin T&TA H&S Qutreach Intake Cllent Ed
% % =% 4 ki3 5%
Alameda Co.
Area A - City of Berkeley ' ceC-1801 77147 22,861 22,898 82,847 18,857 7,543 18,857
Area B - Spectrum Community Services, Inc.* 0gC-1802) 1,841,812 17,708 117,898 426,553 a7,0e1 38,838 97,091
Amador/Tuolumne Service Area - Amador-Tuchumne CAA .
Amador 125,019 7,578 7,580 27,483 8,251 2,500 . -B,251
Calaveras 216,825 13,131 13,152 - 47,586 10,831 4,333 10,831
Tuclumns 220,183 13,347 13,368 48,387 11,008 4,404 11,009
Service Area Total ' 09C-1803 £561,827 34,056 34,110 123,418 28,091 11,237 28,091
Butts Co, - CAA of Butta County, Inc. 09C-1804 985,949 59,765 59,861 216,581 49,287 19,718 45,297
Colusa Servica Area - Glann Co. Human Resource Agency
Colusa 90,347 5477 5,485 19,848 4,517 1,807 4,517
Glenn . 125,723 7,621 7,633 27,617 5,288 12,514 6,286
Trinity 88,131 5,342 5,351 19,360 4,407 1,763 4,407
Service Area Total i 09C-1805 304,201 18,440 18,469 86,823 15,240 8,084 15,210
Contra Costa Co. - Contra Costa Employment & Human Services 09C-1808} 1,682,564 104,991 102,166 368,604 84,128 33,651 84,128 |
Deal Noria Co, - Del Norte Senfor Center 0eC-1807 179,101 10,856 10,874 39,343 8,955 3,882 8,855
El Dorado Service Area - El Dorado Co. Dept. of Muman Sanvlces ’
Alpine 19,527 1,184 1,186 4,289 976 391 a76
El Dorado ? ! 736,685 44 655 44,727 161,828 36,834 14,734 36,834
Service Area Total QgcC-1808 756,212 45 838 45,013 166,115 37,810 15,125 37,810
Frasno Co, - Fresno Co, ECC 09C-1809| 4,091,673 248,023 248,424 898,807 204,584 81,833 204,584
Humboldt Co. - Redwood CAA 09C-1810 784,680 47,565 47,841 172,369 38,234 15,684 39,234
Imperial Senvica Area - Campesinos Unidos, Inc. . ' .
Imperial . 370,564 22 462 22,499 81,401 16,528 7411 16,628
San Diego - Arez A 2,304,365 138,683 138,808 506,194 115,218 46,087 115,218
Service Area Total ' 08C-18111 2,874,929 162,145 162,407 587,595 133,746 £3,498 133,746
Inys Service Area - IMACA, [nc. .
Inyo 178,700 10,632 10,850 39,285 8,935 3,574 8,935
Mono 159,487 9,568 9,684 35,036 7,975 3,180 7,875
Seqvice Area Total 09C-1812 338,187 20,500 20,534 74,281 16,810 8,764 16,210
Kern Co. - CAP of Kern 09C-1813| 2,740,633 168,128 168,396 602,027 137,032 54813 137,032
Kings Co. - Kings Community Actien Organtzatien, nc. 09C-1814 494,379 20,968 30,016 108,509 24,719 0,888 24,718
Lake Servica Area - North Coast Energy Services
Lake 573,380 34,757 34,813 125,953 28,670 11,468 28,870
Marin ’ 333,733 20,230 20,252 73,310 16,687 8,675 16,887
Msandocino §12,400 37,122 37,182 134,524 30,620 12,248 30,620
Napa 228,807 13,830 13,853 50,481 11,480 4,698 11,490
Solano 657,013 39,826 39,890 144,324 32,851 13,140 32,851
Sonoma . . 794,888 48,184 48,262 174,613 39,745 15,898 39,745
Yolo ] 832,082 38,314 38,376 138,845 31,803 12,641 31,603
Service Area Total 09C-1815| 3,833,310 232,363 232,738 842,052 191,666 76,668 191,666
Lassen Ce. - Lassen Econamio Development Corporation 08C-1816 244 686 14,832 14,856 53,750 12,234 4,854 - {2,234
Los Angeles Co,
Area A - Decision Pending ' . 09C-1817} 4,649,215 261,819 282,275 1,021,280 232,481 92,084 232481
Arga B - Maravilla* ' pgc-1818| 5,155,396 312,560 313,067 | 1,132,682 257,820 103,128 257,820
Area C - PACE 09C-1819| 3,512,858 212,937 213,282 771,660 175,643 70,257 175,643
Area [ - Decisjon Pending 5,720,273 346,743 347,304 1,256,557 286,014 114,405 285,014
Mariposa Co, - Mariposa Co. Dept. of Human Services 09C-1823 145,303 8,908 8,822 31,918 7,265 2,808 7,285
Merced Servics Area - Merced Co, CAA .
Madera 662,382 40,152 40,217 145,608 33,120 13,248 33,120
Merced : 942 804 57,149 57,242 207,103 47,140 18,856 47,140
Servica Area Total . 09C-1824 | 1,605,168 57,301 97,458 352,608 80,260 32,104 80,280
Modoe Co. - Redwood CAA 8C-1825 105,041 6,387 8,378 23,074 5,252 2,101 5,262
Nevada Co. - Nevada Co, Dept. of Housing & Community Services 08C-1626 485,805 28,448 29,485 108,716 24,290 9,716 24,280
Crange Co. - CAP of Crangs Co. ngc-1827 | 2,897,522 181,889 181,993 858,458 149,876 59,850 149,876
Placer Co, - Projsct Go, Ins. 02C-1828 498,516 30,218 30,267 109,508 24,928 8,970 24,928
Plumas Service Area - Plumas Co, CDC . .
Piumas 169,434 10,270 10,287 37,219 8,472 3,389 8,472
Slarra 25080 | - 1,520 1,522 5,507 1,253 501 1,253
Service Area Tofal 09C-182¢ 194,503 11,790 11,809 42,728 9,725 3,850 9,725
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28
28

30
31
32
33
34

35
36

37

39

40

41

43
44

State of California
Department of Community Services and Development

0% of FY 2009 ARRA Stimulus DOE Allocation Using Pure 3FF-

Maximum Allowable Line ltem Amounts

Allowabla

Contract Total Allowabla | Allowable Allowable Allowable | Alloweble
County/Sarvica Area Mumber | Aliocation Admin T&TA H&S QOufreach Intake Client Ed
% % % 5% i 113
Riverside Co. - CAP of Riverside Co. 09C-1830] 3,803,748 230,570 23@,943 835,559 180,187 78,075 490,187
Sacramento Service Area - CRP, Ing.
Sacramento 3,263,118 197,799 168,119 715,800 163,156 65,262 463,156
Sutter ' 318,268 19,292 49,323 52,913 15,813 6,365 15,813
“Yuba 327,082 19,827 19,859 71,849 18,354 6,542 16,354
Service Arga Total pec-1831| 3,808,468 238,918 237,301 858,582 495,423 78,169 195,423
gan Barnardine Co. - CAP of San Bernardino Co. nac-1832| 4,473,528 271,170 271,608 032,688 223,678 89,471 223,876
San Diege Co. - Area B - MAAC 09C-1833[ 1,241,197 75,237 75,358 272,650 52,080 24,824 62,080
San Franclsco Co. - EQC of San Francisco® 0es-18341 1,200,678 78,230 78,357 263,497 64,529 25,812 64,529
San Joaquin Co. - Dept. of Aging, Children's & Cemmunity Seivices 08C-18351 2,088,804 127,210 427,416 460,095 | * 104,930 41,872 104,930
San Luls Oblspo - EOC of San Luls Obispo Co. 09C-1838 553,173 34,138 34,1983 423,711 28,158 11,263 28,159
San Matea - CAA of San Malso Co., Inc.* 0uC-9837| . 898,120 54,4414 54,529 197,268 44,808 17,962 44,908
Santa Barpara Co. - CAC of Santa Barbara Co. 09C-1838 876,362 53,122 53,208 192,608 43,818 17,527 43,818
Santa Clara County . s '
Northern Area - Declsion Pending 1,978,242 119,914 120,108 434,565 £8,012 39,565, 98,912
Southarm Area - Deciston Pending 123,142 7,464 7477 27,050 8,457 2,483 8,157
Santa Gruz Servica Area - Central Coast Energy Services
Monterey 1,062,638 84,413 64,817 233,427 53,132 21,253 83,132
San Banlto 112,081 8,847 6,858 24,812 5,648 2,289 5,648
Santa Cruz 873410 40,620 - 40,888 . 147,926 33,671 13,468 33,671
Service Area Total ooC-18411 1,848,897 142,080 112,261 408,165 92,451 38,980 92,451
Shasta/Tehama Service Area - SHHIP, Inc.
Shasta : 035,348 56,607 58,769 205,465 48,767 48,707 48,767
Tehama 386,360 23,420 23458 84,871 19,318 7727 19,218
Service Area Total pgc-1842| 1,321,708 80,117 £0,247 280,338 56,085 26,434 65,085
Slskivou Go. - Great Northern Cerporatlon 0eC-1843 637,875 38,686 38,728 140,120 31,804 | 12,758 31,884
Stanislaus Co. - CVOC, Inc. 00C-1844 1 1,385,543 83,987 84,123 304,358 89,277 27,711 89,277
Tulare Co, - CSET, Inc. ooc-1845| 2,047,886 124,124 124,324 449,810 102,384 40,854 102,384
Ventura Co. - Community Action of Ventura Co., Ing. 09C-1848 908,103 60,380 60,478 218,811 49,808 19,822 49,805
TOTALS 75,555,000 4,640,486 4,648,000 16,816,833 3,827,749 1,531,100 3,82?@9—_‘

* Contract on hold pending oufcome of enforcement action
Declsion Pending = CSD seeking new coniractor for service area
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DOE ARRA Amended Local Plan ~ Addendum 1 Cover Page

Due Date . Nolater than 10 working days after the approval of the Davis-Bacon Plan

Email-to Your field representative

Contact for GLENN COUNTY HUMAN RESOURCE AGENCY

Questions
BiLL WATHEN

PROGRAM MANAGER, HOUSING REHABILITATION

530-034-1468/530-624-1389

bwathen@hra.co.glenn.ca.us

GSD Approval




DOE ARRA Amended Local Plan — Addendum 1

Instructions

Additional
Intake
Justification

Additional
Qutreach
Justification

Additional
Client
Education
Justification

If you need additional funding for intake, ouireach and/er client education, you must
provide justification for the increased need. If you do not need any additional funding,
enter zero under the first question for each expense line item helow.
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